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FOREWORD
This edition of Hull’s Strategy for Supporting Enterprising
Young People and the associated action plan focus on
developing action locally, as well as providing links with
local, regional and national enterprise strategies.
The challenge is to continue to raise the proﬁle for this strategy for
Hull’s enterprising young people, and inﬂuence local partnerships
to develop a range of local actions to help all our young people
meet their full economic potential. We must also continue to
demonstrate to regional and national partners such as Humber
LEP and the Department of Business Innovation and Skills that
Hull is serious in its desire to be known as the country’s most
enterprising place for supporting its young people. I would like
to put on record our thanks to Ready Unlimited (which holds
the copyright for The Big 13 Enterprise Skills, £5 Blossom and
Ready Hub and has given us permission to promote and operate
them) and Rotherham Youth Enterprise Services for continued
support in developing programmes and activities with us for the
beneﬁt of our enterprising young people. Along with University of
Huddersﬁeld (accountable body for Graduate Entrepreneurship
Programme), we can be considered a triple alliance of enterprise
skills and entrepreneurship in Yorkshire.
The City of Culture 2017 will be a great opportunity for young
people. It will see a signiﬁcant boost to the visitor economy of the
city and surrounding areas, presenting excellent opportunities for
young people to develop thriving businesses and show employers
how enterprising they are. Although at an early stage, the
announcement by Siemens of investment of up to £300m in Hull
and the Humber highlights another great chance for young people
to be inspired, offering them the opportunity to become an integral
part of a global organisation.

group (www.beenterprising.co.uk) and sponsored a Humberwide Young Entrepreneurs Network. I was proud to work with
pupils from Hull schools on a Hull Enterprise trail board game,
which was presented to Lord Young as part of his review into
enterprise education and to HRH The Duke of York who visited
us on 1st October 2014. A week after he spoke to colleagues and
young entrepreneurs associated with the John Cracknell youth
enterprise bank, it was shortlised in the enterprise champion
section of the Great British Entrepreneur Awards 2014.

During the ﬁrst decade of the partnership, there have been many
highlights, especially around Global Entrepreneurship Week and
our Yorkshire Youth Enterprise Summits. In November 2013, we
were awarded Silver in the GB Entrepreneurs Awards, Enterprise
Champion section and commended in the Enterprising Britain
competition. We set up Yorkshire’s only teacher/tutor practitioner
group to promote and embed enterprise with the ‘Be Enterprising’

Reﬂecting on achievements and challenges in delivering against
the earlier Youth Enterprise Strategy and Action Plan 2009-2014
has provided important learning to guide the development of our
priorities and plans for the next ﬁve years. This relates to the
strengthening of our networks value proposition, our expanding
and diverse membership, and the fact we are outcome-focussed.
At the heart of our strategy are the young people of Hull. It is
therefore essential they have an active voice to ensure that
enterprise education and entrepreneurship inspires them and
meets their needs.
I would like to put on record thanks to all partners and our very
active Patrons who have been involved in enabling us to deliver
services to support Hull’s enterprising young people and those
involved in refreshing this strategy and action plan.
Ross Bennett
Chair of Hull Youth Enterprise Partnership

HRH, The Duke of York enjoying his visit to Hull
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A New Beginning for
Hull’s Enterprising Young People
Hull launched an ambitious City Plan in 2013. This is a statement
of intent from the City Council and its partners to utilise all their
available resources to transform the economy of the city and
enhance the life chances of current and future residents, including
its enterprising young people.

The reason for developing our current Youth Enterprise strategy
is not only to illustrate how young people can beneﬁt from the
City Plan but also to weave together the connections between the
different strands of enterprise-related activity that is already taking
place in the city. For example:
 enterprise in education (primary to university and in
communities)
 ﬁnancial literacy (money, credit, savings, weighing risks)
 employability of young people in the workforce
 young people starting new business ventures
 helping young people in the informal economy of cash-based
businesses and making the transition into the formal business
mainstream
 increasing enterprise activity and growth amongst young
people in areas of deprivation.

Overall, the City Plan aims to enable the creation of 7,500 jobs
within a 10-year timeframe, with an emphasis on supporting
greater opportunity for employment by those currently outside
active economic engagement. It is essential that young people are
aware of this aim, and understand how the city’s Youth Enterprise
activities can contribute to its success. For this reason, the young
entrepreneurs network in Hull and the group of enterprising
teachers and tutors in the city have been briefed so they can pass
information on to other young entrepreneurs and, in the case of
the Be Enterprising Group, to pupils and students.
New generations of young business owners are leading the
way out of the downturn. In March 2014, data from the Global
Entrepreneurship Monitor, a major annual international survey
of entrepreneurial behaviours and attitudes, showed that the
overall level of entrepreneurial activity has dipped for the moment.
However, although there has been a dip, three groups in particular
appear to be better at weathering the storm: women, older people
and the young. In fact, the number of young people in the early
stages of starting a business has nearly doubled, moving from
around 5 per cent in 2010 to 9.5 per cent in 2013.
The government-backed Start-Up Loans Company, initiated in
2012, has already supported over 13,000 aspirational young
entrepreneurs through ﬁnancial and mentoring support with a
further £117.5 million made available until 2015. In Hull, over 100
young people have beneﬁtted from this programme. Additionally,
in the last 10 years, 325 young people have beneﬁtted from
the John Cracknell Youth Enterprise Bank. However, a big
gap remains between those who aspire to start up their own
businesses and those who actually do. Too many students in
surveys say they are not learning how to run a business.

Malet Lambert pupils undertaking enterprise challenge in the
Guildhall 2010

The strategy takes a broad stance in deﬁning the term ‘young
people’ to include children, teenagers and young adults. In terms
of an age range, this may spread from ﬁve to early 30s (see
Appendix 1).
Hull has a higher proportion of young people than the national
average. As the principal city of the area, Hull attracts young
people both for education and work, but as they age and their life
cycles mature, the ﬂow is reversed. Residents tend to migrate
outwards into the East Riding and other parts of the Humber.

Janet Coyle of Founders 4 Schools outlining their great enterprise
programme at Youth Enterprise Summit 2013
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As a partnership, we do not prejudge young people as necessarily
lacking the knowledge, experience and money needed to run a
business for real. Nor do we assume that a ﬁrst or early outcome
from enterprise education or business support has to be a newly
started business. Rather, the approach is based on giving young
people the opportunity to develop their enterprising idea through
appropriate support and encouragement. As a partnership, we
take the risk to invest, and we promote them at every opportunity.
The Hull Youth Enterprise Partnership - HYEP (see Appendix 2)
strongly believes that “education has a responsibility to contribute
to the preparation of young people for the world of work and
that enterprise is a tool to get them there”. Therefore, enterprise
education can and should cover academic and vocational learning
routes, especially if it is linked to the Big 13 Enterprise Skills (see
Appendix 3).

Katie Norman and her science buskers at Youth Enterprise
Summit 2013

Enterprise education is good for individuals and the economy,
supporting SME activity as well as more entrepreneurial thinking
in larger organisations. Experiential learning is pivotal to personal
development and change in a way that acquiring a paper
qualiﬁcation does not always necessarily nurture.

support of the HYEP. Without it, many of the young people
previously involved in enterprise education programmes would
now not be succeeding in business. They include Harry Hopkins
from Hull Top Trips, Loui Fowler from the Loui Promotions,
photographer Thomas Arran, the Green Queens from Malet
Lambert School and Phil Batty from Force-7, all of whom have
been supported by the John Cracknell Youth Enterprise Bank as
part of its commitment to supporting enterprising young people
who are still at school.

In response, this strategy and action plan has been prepared
with the support and guidance of members of the Hull Youth
Enterprise Partnership, a broadly based partnership of agencies
and individuals who agree that their work together is important
enough to warrant such a measure to support Hull’s enterprising
young people.

Enterprise in education has usually worked especially well where
it involves ‘learning by stealth’, and in particular if deliverers
have linked it to the Big 13 Enterprise Skills (created by Ready
Unlimited) and the employment and regeneration agenda in
the city. As a learning method, it has captured the interest of
young people and imparted knowledge without them necessarily
realising what is happening. It has proved a good teaching tool.
This is why enterprise in education is so profoundly important
for Hull, rather than being just another policy fad and a chore for
teachers and lecturers. In Hull, we are committed to supporting
activity not just during Global Entrepreneurship Week in
November and Business Week in June, but also the other ﬁfty
weeks of the year. We will continue to work with regional, national
and international organisations to promote our enterprising young
people and perhaps even more as we are now the City of Culture
2017 and have attracted Siemens into the city with an investment
of over £300m.

Enterprising students displaying 10th Anniversary GEW banners

What may not be fully recognised is just how much development
work with young people and enterprise is already happening in
Hull, thanks to members of the Hull Youth Enterprise Partnership.
Attempts at preparing a baseline picture through surveys in the
past have not worked, often because of lack of appreciation
that activity is contributing to an enterprise culture. Our plan, by
helping illuminate our aims, will give us something to enable us to
evaluate our work.

Overview of the
Enterprising Young People Strategy
There is a read-across from enterprise indicators into other
economic, social and environmental indicators, not just for Hull but
similar places as well. Enterprising young people by themselves
will not lift up performance on other indicators, but they can help.
It is important to note that young enterprise potential can be
held back by other conditions and learning contexts. This is why
young people, entrepreneurship and enterprise in education come
together as integral parts of the City Plan.

A New Five Years for
Hull’s Enterprising Young People
This review of youth entrepreneurship and enterprise skills shows
how the city’s economic development and inclusion agenda
needs enterprises and jobs, which in turn need young people

Enterprise in education needs to be embedded into all learning
arenas in the city and linked to the business support packages
available. This has been happening to some extent with the
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intentions, whilst a poor strategy may frustrate unconventional
and innovative initiatives by introducing so much clutter that only
the routine can comply.

able to form and work in enterprise. This is why enterprise skills
are so essential. Turn the telescope around to the city’s agenda
for learning in tackling inequality and deprivation, and it is clear
that the opportunity is widened by enterprise in education as
complementary to, and integral with, other modes of learning.
The common element in this is young people and their actual
and latent capability. A strategic stance that puts them at the
heart (seeing them as the sand that makes the pearl in the
oyster) would bridge the unnatural divide between education and
enterprise support.

Particularly for those working at the frontline with young people
across a range of enterprise-related themes, creating clarity
should improve effective working. There are so many initiatives,
organisations saying they can make a difference, others acting
as intermediaries and even more that distribute or withhold
resources that it can be impossible to grasp different roles and
responsibilities.
A potentially negative factor at this complicated stage is if output
is the subject of competition at the expense of outcome.

Craig Grewcock of University of Warwick and colleagues
undertaking tower challenge in Make £5 Blossom
The spirit behind this edition of the city’s Youth Enterprise
Strategy engenders building on solid foundations established over
the last 10 years. It enables us to shine a bright, positive spotlight
on young people so more people in positions of inﬂuence will start
to see young people as capable in both enterprise thinking and in
enterprise working.

Mike Notarantonio of Hull Ready measuring how high the tower is
at a Youth Enterprise event
Guiding Principles for Achieving
Enterprise Education in Hull
All members of the Hull Youth Enterprise Partnership believe that:
 Enterprise in education results in a range of outcomes across
different types of learning and is not based on new business
formation as a necessary outcome.
 Encouraging Hull’s young people to be enterprising through
enterprise in education and the Big 13 enterprise skills
(created by Ready Unlimited) is a necessary foundation for
enterprise culture and creating enterprising employees of the
future.
 Enterprise in education is a mainstream learning opportunity
for all young people of any ability, from primary to higher
education and community learning, and we are delighted that
the Department of Business Innovation and Skills recognises
this.
 Enterprise culture, enterprise in education and regeneration
are long-term aims, requiring sustained commitment from
providers and founders rather than pursuit of the latest funding
stream.
 Regeneration in Hull represents a unique virtual classroom for
applied enterprise in education through which young people
are included as the active citizens of today and tomorrow.

The main reasons behind refreshing our Youth Enterprise strategy
are a need to ensure our young people get the best enterprise
support programmes in the country, and to make sure the city
continues to recognise Hull Youth Enterprise Partnership’s
valuable input towards the economic wellbeing of our young
people.
The strongest motive for this third edition is to maintain the
connections between enterprise education and entrepreneurship,
allowing young people – with the right support – to become more
enterprising students, employees and, of course, entrepreneurs.
It will encourage more young people to start a new business
venture. Many of these will be micro businesses in a sector of the
UK economy that is growing faster than any other including social
enterprise and businesses such as co-operatives.
It is typical for the larger organisations like LEPs that are involved
in skills and business support agendas to have far broader
responsibilities, other priorities for resources, different types of
performance targets to meet and a culture that may regard young
people and enterprise as an agenda for someone else.

As a partnership, we are greatly encouraged by the publication of
three documents in 2014.

Having a “refreshed” strategy will help to bind together
organisations with complementary roles so they know what each
other does, can adjust more ﬂexibly and, when it matters, can
work together as partners. A good strategy adds value to good
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review’s attached case studies. We are very hopeful that our new
partner, the University of Huddersﬁeld will be in a good position
to implement this. We also hope the University of Hull will get
involved and that both will work with us to achieve their ‘E-Star’.
Statutory guidance for governing bodies, school leaders and
school staff for careers guidance relating to enterprise skills
and entrepreneurship
This report emphasises the importance of enterprise skills and
states that schools should offer pupils the opportunity to develop
entrepreneurial skills for self-employment, and making it clear
to them that working for themselves is a viable option. In fact,
it will be necessary for many. We believe that our Badgers Sett
Enterprise Challenge www.hullbadgers.co.uk will make a useful
contribution to this in Hull, as well as our events during Global
Entrepreneurship Week and our Business Week Youth Enterprise
Summits.

Primary enterprise day in Global Entrepreneurship Week
All Party Parliamentary Group for Micro Businesses:
An Education System Fit for an Entrepreneur
This investigated ﬁrst time best practices from primary school
through to retirement with examples chosen from around the
world and across the UK. The report included an examination
of the cognitive psychology that underpins the entrepreneurial
mindset, real case studies and up to date survey data.

Enterprise Education is not currently mandatory within the
national curriculum. It remains a largely voluntary activity,
dependent on the choices made by individual schools, their
commitment to carrying it out and the value placed on it by a
school’s senior leadership team.

Although the concept of enterprise education has been discussed
since 1987, this was the ﬁrst UK report that looks at the need
for an overarching strategy across all government departments
to deliver the support needed for entrepreneurs to ﬂourish. It is
pleasing that this report used our work in Global Entrepreneurship
Week as a case study, along with our colleagues from Enterprise
Rockers and, of course, one of Rotherham’s enterprising schools.
Lord Young’s report: Enterprise for All
This report underlined the relevance of enterprise in education. As
a partnership we submitted evidence to the report and developed
our Enterprise Trail Game with pupils and young entrepreneurs in
Hull. We presented the game to Lord Young on a visit to Downing
Street in June 2014.
University students acting out a play about 2017 in Global
Entrepreneurship Week

As a partnership we welcomed a number of the ideas in the report
including the proposed Enterprise Passport. This digital record of
approved enterprise activities in which a student has participated
at some stage in their education from primary school onwards can
become an addition to their CV and a mark of skills competency
for employers. The formalisation of the passport will help
educational institutions take it seriously, and future employers will
be able to use it as a selection aid. The concept of an Enterprise
Passport has already been endorsed as a way forward by our Be
Enterprising Group of teachers and tutors. Overall, there is a lot of
potential in the Lord Young Report for us to work with ‒ although
as always the devil is in the detail.

Some commentators argue strongly that it should be included as
a mandatory component within the national curriculum – there
is research evidence that points to a host of beneﬁts of effective
enterprise education – but this is yet to translate into formal policy.
Following the All Party Political Group for Micro Business report
‘An Education System Fit for an Entrepreneur’ and the current
Lord Young review of Enterprise Education and Entrepreneurship,
it is possible that change is in the air.
By encouraging the Big 13 enterprise skills (created by Ready
Unlimited) and behaviours ‒ teamwork, decision-making,
leadership, communication including language and cultural skills,
problem-solving, risk-taking, and time management ‒ more young
people can engage with the learning process, because it has a
more practical approach. We are developing valuable skills that
employers need. We will gradually change our nation’s riskaverse culture and give young people the conﬁdence and attitude
required for the economic prosperity of the region.

As a partnership we are very pleased that HRH the Duke of
York will be patron to a new ‘E-Star’ award that acknowledges
universities delivering strong enterprise outcomes for their
students. This will be a new category for universities, added to the
National Business Awards each November and starting in 2015.
It will acknowledge good practice from universities in supporting
enterprise through the work of their societies, graduate start-up
numbers and support provision. However, it seems not to include
their curricular provision despite this being celebrated in the
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Enterprise education can and should cover academic and
vocational learning routes. It embraces:
 using enterprise as a means to enrich the education
experience
 enabling education to inform about work, enterprise and how a
business functions
 providing education for work-readiness and making informed
choices about future education, training and employment
options
 giving opportunities for education through work - this being
the closest to work-related learning (it may be overly precious
to try to differentiate enterprise education and work-related
learning for the purpose of this Strategy).

In creating an enterprise culture, more young people are likely to
see self-employment as a career option of choice. As identiﬁed in
Humber LEP Sub- Regional Economic Strategy, the future of the
area’s economy is dependent on business start up, innovation and
competition. We need to foster the region’s future entrepreneurs,
business leaders and enterprising employees.
The Hull Youth Enterprise Partnership passionately believes
that enterprise has a responsibility to contribute to the world of
education, and that enterprise learning can help achieve the
relevant priorities of the City Learning Plan for Hull through:
 Enterprise capability: the ability to handle uncertainty and
respond positively to change; to create and implement new
ideas and ways of doing things; to make reasonable risk/
reward assessments and act upon them in one’s personal and
working life.
 Financial capability: the knowledge, skills and attitudes
required to be a questioning and informed customer of
ﬁnancial services, and the ability to manage one’s own
ﬁnances.
 Business and economic understanding: the ability to think
through the contexts in which a business operates, especially
how informed choices are made on the alternative uses of
scarce resources.

Claire Young Patron of Hull Youth Enterprise Partnership
addressing a youth enterprise conference in Hull
It follows that the enterprise learning environment for Hull’s
Strategy purposes will include schools, training providers,
colleges and universities along with business settings, community
spaces, guidance delivery points and street level situations. In
some circumstances, it can also include places where young
people are in various forms of care or custody.
With such a broad age range and potential scope for enterprise
education, there is a risk that target driven regimes may dismiss
any committed attention due to the difﬁculty of establishing a clear
link to speciﬁed learning outcomes. Enterprise education may
be seen as a vaporous distraction from raising attainment levels,
simply because the learning outcomes in terms of knowledge,
understanding and skills are hard to measure and verify.

Victoria Dock Primary School pupils learning how to put together
a front page of a newspaper
Apart from their subject focus, these three elements enable
the formation of key skills as well as skills for life. They are well
suited to creative approaches of teaching that cater for different
learning styles, developing functional, learning and personal skills.
Most emphatically, they are not conﬁned to convenient boxes
of business studies or citizenship in the curriculum, or to oneoff separate activities or events. A cross-curricular approach is
preferable and allows for creativity in teaching and learning for all
subjects.

We see the overarching outcome of young people taking
part in enterprise education to be the employability of young
people. ‘Employability’ is an individual’s ability to obtain, retain
and progress through paid jobs by possessing the necessary
skills, knowledge and qualities. Learning outcomes from
enterprise education are, therefore, important building blocks
for employability as well as being valid outcomes with their own
intrinsic worth.

The entitlement is for all young people, not just academic highﬂiers at one end and the excluded, disaffected or low achievers at
the other. It is too easy to dismiss the potential by suggesting that
teachers do not understand enterprise and have too many other
things to teach. Like the rest of us, teachers use enterprise daily
and are bright enough to see the potential for learning through
using enterprise in maths, science & technology, languages,
humanities, art and design as well as in literacy, numeracy,
morality and ethics.

Importance of School Governors
School governors play a crucial role in providing strategic
leadership and accountability in our schools. Their important part
in directing school life provides fertile ground for entrepreneurial
ideas, methods and experiences to be implemented and shared.
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An important and valuable addition to FE enterprise education in
the region is the establishment of an enterprise network that will
enable colleges to share best practice, encourage collaborative
working and link more effectively with secondary and higher
education. Hull College is an active member of the HYEP, and
has often sponsored Global Entrepreneurship Week. A number
of students have received support from the Lee Creamer Youth
Enterprise Suite and the John Cracknell Youth Enterprise Bank,
including graduates Becky Adamson and Louise Upfold with
their fashion and design businesses, Thomas Arran who was
an apprentice photographer at the college, and Josh Robinson
of L’Impresa Clothing who was supported whilst undertaking a
business studies course. The college has a real commitment to
enterprise, which it has embedded within the majority of courses.
Pupils celebrating with their 10th Anniversary banners for Global
Entrepreneurship Week
As a partnership we support the Centre for Entrepreneurs
suggestion of requiring at least one governor to have experience
of starting and growing a business (in Hull we suggest this
should be a young entrepreneur or one who attended the school)
as like them we believe this will build a vital link between the
school and local economy and ensure that entrepreneurship is
promoted as a viable career path that is open to all. It will also
provide a necessary balance against the traditional orthodoxy that
encourages students to blindly walk from school through college
to university - without being encouraged to consider other options.
As school governors, young entrepreneurs or former pupils who
are entrepreneurs will be able to provide students with career
advice and practical help, fostering pathways to enterprise as a
career.

Primary school pupils showing their support for Global
Entrepreneurship Week

This will create generation after generation of more enterprising
students, enabling the beneﬁts of enterprise to be felt throughout
the economy.

Training providers
Training providers are now delivering enterprise activities
and programmes as an integral part of their apprenticeship
programmes. In Hull, for instance, iGEN Ltd has commissioned
the council to deliver enterprise skills training for its staff and
young people. Prospect Training is an active member of the
HYEP and like iGEN has had training for staff and young people
delivered by the Council. It has achieved the Warwick Award in
Enterprise for apprenticeship providers. Hull Training was the
ﬁrst apprenticeship provider in Yorkshire to receive this award.
Hull Training is a contributor to the work of HYEP and is actively
involved in Global Entrepreneurship, as is Prospect Training.

Entrepreneurial governors would also drive the adoption of
enterprise and entrepreneurship education within institutions,
encouraging head-teachers to make universal provision a
strategic priority. This would create meaningful change far quicker
than the repeated top-down announcements by government
ministers and small-scale interventions by third sector bodies.
Furthermore, governor entrepreneurs will ensure that a culture of
entrepreneurship is fostered from a young age by working with a
member of the teaching staff who will be an “enterprise champion”
and who, in turn, will be a member of the Be Enterprising Group.
In secondary schools we believe there should be a Director of
Enterprise and Employability Skills. The strategic leadership that
an entrepreneur provides will ensure that - at every stage of a
pupil’s education - they are exposed to entrepreneurial modes of
thinking and tackling problems

Universities
Yorkshire is one of the most successful regions in the country
for graduate start-up businesses, gaining national recognition for
promoting entrepreneurship. ‘The Graduate Entrepreneurship
Programme’ as delivered by Yorkshire Universities was a huge
success. Yorkshire Universities are working with enterprise
champions to embed enterprise into all courses so young people
leave university with the key skills and attributes employers
require.

Further education
Further Education (FE) is an area of enormous potential
for enterprise education in Hull. The very nature of many
vocational courses lends itself to self-employment ‒ and yet
very few courses include modules focusing on enterprise skills
and capabilities. Even fewer academic subjects offer skills
development through enterprise education.

We are pleased to be working with both our local HE institution,
the University of Hull and the UK’s most enterprising university at
Huddersﬁeld. The University of Hull has a successful Enterprise
Centre, and a number of its tenants have played their part in the
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work of the HYEP. Of note are Xing and Labrascals, who are
not only actively involved in the enterprise education agenda
in Hull but also serve on the John Cracknell Youth Enterprise
Bank management committee. The University of Hull is now in
the process of embedding enterprise across all courses by the
delivery of enterprise modules at undergraduate and postgraduate
levels ‒ a key recommendation of The Lord Young report into
Enterprise Education.

Guiding Principles for
Achieving Youth Entrepreneurship in Hull
All members of the Hull Youth Enterprise Partnership believe that:
 Creating a recognizable enterprise culture in the city is an
important part of establishing Hull as a vibrant city, so young
people can beneﬁt from new programmes and activities such
as City of Culture 2017 and the recent major investment
announcement by Siemens.
 Actions are still required to ensure the city has a sustainable
entrepreneurial culture so young people receive a ﬁrst
class business support service tailored to their needs and
aspirations based on the principle of one to one advice.
 We need to give more support to our young entrepreneurs
support network, Let’s Talk Business, and help them to
develop a speaker programme involving young people at all
levels of policy and programme development. This will go a
long way to developing the youth entrepreneurship culture in
the city.
 There is a need to build on the excellent work of the John
Cracknell Youth Enterprise Bank that has supported 327
enterprising young people in its ﬁrst 10 years
(www.youthenterprise.co.uk).
 It is essential to recognise the business community’s
contribution through the Youth Enterprise Awards and other
such initiatives in stimulating the entrepreneurial agenda in the
city.
 Young people’s business ideas may challenge convention and
established diagnostic and appraisal services but contain the
seeds of innovative new products and services.
 Young people with a business idea will face the same
obstacles to starting out in business as older founders, but
are more likely to be unaware of where to turn for advice, lack
relevant knowledge, skills, experience and network contacts,
and to be short of the funding needed to get started.
 More young people, inspired by enterprise in education, will
want to use their talents in enterprising company cultures
that portray social and environmental responsibility in their
behaviour, including social enterprises and businesses that
meet the needs of underserved markets.
 Those undertaking informal economy enterprising activity can
be coached to become legitimate with ‘carrots’, consolidating
learned business acumen.

Post 16 students undertaking an enterprise challenge

Mike Notarantonio of Hull Ready testing the strength of a “bridge”
in Global Entrepreneurship Week

Surveys
In March 2014, research & strategy consultancy Populus
conducted a survey designed in association with UnLtd (this
quarterly survey tracks people’s attitudes towards starting up in
business). The survey polled 2,358 UK adults.
Responses revealed that 18 to 30 year olds are more likely to
want to start up their own business or social enterprise than all
UK adults. 53% said they would like to start up their own venture,
and 13% that they were ‘already in the process’ of starting up,
compared to 6% of all UK adults.
Despite these rising ﬁgures, YouGov research, commissioned by
the Nominet Trust, found 64% of 16-25 year olds feel that formal
education does not go far enough to help young people interested
in entrepreneurship.

The Hull Youth Enterprise Partnership is encouraged by the
publication in 2014 of the statutory guidance for governing bodies,
school leaders and school staff for careers guidance relating
to enterprise skills and entrepreneurship. This emphasises
the importance of enterprise skills, stating that schools should
offer pupils the opportunity to develop entrepreneurial skills
for self-employment and make it clear to them that working
for themselves is a viable option. This, we believe, is the ﬁrst
stepping-stone towards developing a thriving, entrepreneurial
culture amongst the young people in the city.

Over a quarter of the young people (26%) interviewed said they
were using their hobby or pastime as a way to earn extra cash,
compared to 17% of all UK adults. This is a category we call
‘hidden entrepreneurs’, and is the group that the John Cracknell
Youth Enterprise bank works with. In general, a younger person
will receive more beneﬁts from being a hidden entrepreneur.
39% of young people say that their ‘personal effectiveness’ has
received a boost from having a money-making hobby while 38%
believe that their communication skills have developed as a result.
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experience and money needed to run a real business. Nor does it
assume that a ﬁrst or early outcome from enterprise education or
business support has to be a newly started business. Instead, the
approach is based on giving young people the opportunity.

Despite this, the ﬁgures also indicate that young people often
question whether being an entrepreneur is realistic. While
59% of all UK adults say that starting a business is a ‘serious
career move’, only 52% of young people say the same. Our
own research in Hull after Global Entrepreneurship Week 2013
showed that 60% of young people said they were more positive
about entrepreneurship/self-employment as a career choice than
before they were involved in Global Entrepreneurship Week. 78%
of young people said they would now be proactively taking action
towards their entrepreneurial goal.

Higher Education community stakeholders are well aware of the
semantics and have produced guidance for the university sector
so these issues do not hinder progress. The Quality Assurance
Agency for Higher Education recommends that:
 Enterprise education is deﬁned as the process of equipping
students (or graduates) with an enhanced capacity to generate
ideas and the skills to make them happen.
 Entrepreneurship education equips students with the
additional knowledge, attributes and capabilities required to
apply these abilities in the context of setting up a new venture
or business.
 All of this is a prerequisite for entrepreneurial effectiveness,
that is, the ability to function effectively as an entrepreneur
or in an entrepreneurial capacity, for example within small
businesses or as part of ‘portfolio careers, where multiple job
opportunities, part time work and personal ventures combine.

Nationally, 18 to 30 year olds also perceive more barriers to
starting a career in enterprise than older people, citing worries
about access to ﬁnance and support. This was the reason why
Hull Youth Enterprise Partnership supported the setting up of the
Start Up Loan Scheme and championed Hull’s John Cracknell
Youth Enterprise Bank (JCYEB). The JCYEB, which has issued
over £300K to 327 enterprising young people and provided them
with mentors and promotional opportunities, has a partnership
with KC that has secured signiﬁcant funding and other support for
our young entrepreneurs.

These deﬁnitions are a good ﬁt with Hull’s ambition to promote
enterprising ideas and entrepreneurial people.
http://www.qaa.ac.uk/en/Publications/Documents/enterpriseentrepreneurship-guidance.pdf

Amanda Hartley Young Entrepreneur of Year 2009
What is Enterprise and Entrepreneurship?
Some bodies have a different attitude towards what comprises
enterprise and entrepreneurship. For instance, Ofsted comments
that all adults need to be enterprising but only a small proportion
will become entrepreneurs. Other commentators distinguish
between an enterprise and the mystical virtues of entrepreneurs.

Apprentices from Hull Training - winners of the Post 16 event in
Global Entrepreneurship Week 2013 and Ruth Badger

For the purpose of this Strategy, this inconsistency is largely one
of semantics. What is important is providing young people with
the opportunity to establish their own business and develop their
enterprising idea. This can be as a sole trader where the person
counts as being self-employed, as a proprietor of a business ‒ a
partnership, registered company, franchise operator or social
enterprise, or as a member in a cooperative or equivalent mutual
venture.
The essence is a legal entity constituted to trade through
commercial transactions in goods and services. The labels of
enterprise, entrepreneur and self-employed are immaterial to the
outcome sought through the formation of businesses that provide
people with a livelihood. The approach in the Strategy does not
prejudge young people as necessarily lacking the knowledge,

Students from Hull College at an enterprise challenge
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Support Available for Young People
to Develop their Enterprising Idea
The majority of national and European supported business start
up programmes introduce selection and eligibility criteria. Priority
is given to knowledge and technology-based businesses and to
those with growth potential as these are considered as additional.
Many programmes rule out or give less priority to new starts
where the market may be saturated and they could cause existing
ﬁrms to lose trade. Examples include shops, nursing/care homes,
childcare, hairdressing, motor vehicle repairs and cafés.

choice. We recognise that knowledge and creativity have to
be reconciled with commercial reality, but that this does not
place these businesses on a pedestal at the expense of part
self-employment as an eBay trader, mobile hairdresser or DJ,
especially in the current economic climate.
All enterprise support providers and agencies providing
information, advice and guidance services are committed to
Hull as an enterprising city where enterprising young people will
ﬂourish.

For some types and levels of ﬁnancial aid to new businesses,
there are state aid rules that must be followed. The support we
provide does not break rules nor is it irresponsible towards new
and established businesses. As a principle, however, it is not
proposed to cherry-pick some sectors over others or to try to
pick ‘winners’ over others that could be dismissed as ‘lifestyle’
businesses.
We also want to take a realistic and constructive approach to selfemployment and enterprise in the informal economy. Everyone
knows this is going on but no one can measure its extent. The
informal economy is deﬁned as trading without complying with
regulations, including tax declaration and payments, insurance
and licenses. It is distinct from illegal trades (drugs, child labour,
money laundering etc).
His Excellency Mr. Abhimanu Kundasamy - High Commissioner of
Mauritius in Global Entrepreneurship Week 2010

Most generic types of support for any small business available
in Hull can also be made available for young people. There are
some initiatives and services already in place for young people in
enterprise but these are not meeting current demand. Feedback
received from young people continues to show that they would
prefer to receive business support from people who are currently
in business rather than traditional ‘suits’. This is certainly a
challenge we are going to have to meet if we are to see more
young people develop their business idea.
In 2013, 60% of young people who attended activities in Global
Entrepreneurship Week stated that they are more conﬁdent of
establishing their business idea.

Students from Kelvin Hall School at an enterprise challenge
People working in the informal economy are displaying
enterprising behaviour, meeting market needs and often
operating at the margins of self-sufﬁciency and welfare. They
often deal only in cash and employ casual labour. Using heavyhanded enforcement and penalties may not always be the
most productive long-term solution. Devising incentives for
the transition to legitimizing a business that counterbalance a
heavy-handed policy can help to formalise worthwhile forms of
enterprise. Fieldwork suggests many informal economy workers
are young men with craft and technical skills, who may be put
under pressure by their partners to straighten out their business
affairs. Helping this to happen has the additional beneﬁt of
stabilising personal and household relationships.

Signiﬁcance for our Strategy
Recognizing Hull’s enterprising young people as assets, this
Strategy is about looking at and acting on the opportunities in a
different and positive way, and building on the progress made
during the ﬁrst 10 years of HYEP.
Having a Strategy is not just a knee-jerk reaction to a new
bandwagon. It joins up partnership-based attention to young
people for enterprise education, employability and new
businesses, putting young people ﬁrst, showing them respect and
placing faith in their talents. This way, the Strategy challenges
common perceptions of young people, especially as portrayed in
the media.

More young people are and will be attracted to the idea of running
their own enterprise and/or working in enterprising organisations.
Like Government Enterprise Adviser Lord Young, we believe it
is essential that young people are given enterprise as a career

The Strategy maps out how enterprise in education is not another
fad dumped on hard-pressed schools and teachers, but is part of
the big picture of opportunity for all. Employers in Hull say it is a
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Outcomes sought from the goal of creating more opportunity for
enterprising young people in Hull will be when:
 more young people, parents, carers, teachers, youth workers
and employers can say they value enterprise in education
 more advisors, guiders and information providers readily
include working in enterprise, self-employment and running a
new business in options available to young people
 more young people can say they have sufﬁcient knowledge
and understanding, and have received clear and professional
advice when considering starting a business
 more young people currently involved in business activities in
the informal economy shift into the formal economy
 more private business investors begin to recognise areas
currently labelled as deprived as places where young
people are already enterprising and are transforming their
neighbourhoods
 more employers in Hull begin to value young people, rate
their employability and recognise their enterprising potential in
work.

Ruth Badger with enterprising pupils from Gillshill Primary School
big issue for them and that they will take major responsibility for it
through their various networks, including For Entrepreneurs Only.
It is only through partnership that we will further our commitment
to creating an entrepreneurial culture in the city.

Beyond these types of outcomes, the difference between getting a
job in enterprises, being self-employed, being a social enterprise
or being a knowledge & technology-based high-growth business
is decided by the young people who are given the opportunity. It
would be a step too far for the Strategy to set quotas, though we
are trying to ensure that Hull is viewed as the friendliest city in the
country that supports its young people to become enterprising.

Our Strategy will not be bogged down by trying to determine
exactly what are ‘worthwhile’ and ‘worthless’ businesses. Instead,
it will encourage young people with an enterprising idea by
saying: “Let us help you to give it a try and see how it goes” rather
than citing the many reasons why it might not work. Potential
funders and partners need to realise from the start that they are
buying into a programme, not supporting just another project.

The two central themes of the Strategy are achieving enterprise
in education and supporting young people running their own
business. They are consolidated by a range of cross cutting
themes related to ensuring that diversity issues at all levels are
taken on board throughout the development and delivery of
activity.

The partnership strongly believes in this approach, which has
resulted in conﬂict with some funders who do not appreciate that
outcomes and measurable outputs matter more than getting
the right piece of paper in the right ﬁle. Funders and strategic
organizations need to take as much of a risk as the young people
who are developing their enterprising ideas.
The Strategy does dismiss the idea that areas of deprivation
and their young people are ‘no go’ areas for enterprise, either in
education or in running businesses. We all know the challenges
but they are no excuse for stepping away. Part of the process
to change people outside of the city’s perceptions starts with
recognizing that Hull’s glass is more than half full and can reach
the brim, not that it is half empty and languishing at the foot of
various league tables. Attracting City of Culture status for 2017
and the £300m investment by Siemens are essential anchor
stones.
This “refreshed” Strategy will enable the partners to resist
being sucked into contrived outputs and targets. Success is not
measured by how many schools run enterprise in education
activities; the employment rate for young people; numbers of
graduates or any young person starting their own business; more
businesses in deprived wards; higher gross value added per head
and so on. These all count, are worth counting and are already
counted by others, but a Strategy aimed at creating opportunity
cannot determine and control the outcomes from the opportunity.
Simply to pluck a percentage from secondary school students
beneﬁtting from enterprise education as the target for new
businesses started by them 10 years later is a delusion, although
we have developed a basket of indicators to keep our feet ﬁrmly
on the ground.

Ruth Badger with Harry Hopkins winner Badgers Sett Enterprise
Challenge 2013
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Action Plan and Outcomes
Moving forward, we need to build on what has been demonstrated
to be successful not only in Hull but throughout the UK. We are
particularly grateful to our friends and colleagues in other parts
of Yorkshire, in particular Huddersﬁeld, Leeds City Region and
Rotherham as well as in Wales and London. At the same time, we
need to develop solutions to meet changing needs and demands
and overcome current challenges faced by our enterprising young
people. Where gaps or new opportunities are identiﬁed we can, in
many cases, address these by integrating complementary strands
of work through partnership working and by making more effective
use of existing resources.
We will:
 work with schools, training providers, colleges and
apprenticeship providers so they are developing plans and
activities to encourage entrepreneurial skills and attitudes
 work with young people and help them to instil entrepreneurial
skills and attitudes and realise their ambitions from an early
age as a way of recognition of the contribution that enterprise
activity can make to their lives
 stimulate an interest in entrepreneurship among unemployed
or economically inactive young people
 mobilise the backing of business and partnership
organisations to champion youth entrepreneurship and
enterprise education along with the Big 13 Enterprise Skills
(created by Ready Unlimited)
 facilitate a more enlightened approach to fostering economic
independence for young people by having an integrated
approach to education and work. This will help to support the
development of business expertise and personal resilience,
infusing the ability to spring back from failure and setbacks
whilst also managing risk.

Pupils pitching to judges during Global Entrepreneurship Week

Pupils from Newland School for Girls winners of Sangwin
Challenge 2013

In the Appendix, the main short and medium term tasks to
implement the Strategy are itemised. These are grouped into
the two central themes of enterprise learning and of supporting
new enterprises with an additional cross cutting strand. They are
consolidated by the itemised tasks that members of HYEP are
identiﬁed as having. The schedule identiﬁes lead partners in the
Partnership as well as named individuals. They also describe the
outcomes sought rather than prescribe quantiﬁed outputs to be
achieved.
There is an operational life of ﬁve years for the Action Plan and it
will be subject to an annual review.

Cllr Sheila Waudby receiving award from Ruth Badger 2013 for
her services to youth enterprise in Hull
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Amanda Hartley helping pupils designing Hull’s Enterprise Trail
Game

Engaging Education and young entrepreneurs with pupils who
designed Hull’s Enterprise Trail Game

Phil Benson helping pupils designing Hull’s Enterprise Trail Game

Young Entrepreneur Katie Norman of Lab Rascals

Amanda Hartley and Phil Benson helping pupils designing Hull’s
Enterprise Trail Game

Stephen Logan, Katie Norman, Charles Cracknell and Ross
Bennett with Hull’s Enterprise Trail Game before they presented it
at Buckingham Palace

15

2014 GEW StrategyDocument 32ppA4 080914.indd 15

08/10/2014 17:44:35

Kieren of Bags of Opportunity making a bag out of Hull FC shirt

Ruth Badger with Stephen Logan, Ross Bennett, Selebogo Molfe,
Mike Notarantonio and Katie Norman at start of Youth Enterprise
Summit 2013

Jade of Bags of Opportunity making a bag out of a MCFC shirt

Nick Sangwin and Lord Haskins at Youth Enterprise Summit 2013

Hull delegation at Number 10 meeting the government’s
Enterprise Champion Lord Young

Selebogo Molfe and Lord Haskins at Youth Enterprise Summit
2013
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Loui and Ellie launching Youth Enterprise Summit 2013

Andrew Dixon of 2017 giving an insight into designing 2017 logo
at an enterprise event

Hull’s most enterprising Head Teacher Jane Disbrey at Youth
Enterprise Summit 2013

Delegates at Youth Enterprise Summit 2013

Delegates undertaking designing a 2017 logo at Youth Enterprise
Summit 2013

Pupils from Victoria Dock Primary School singing their Big 13
Enterprise Skills song
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Achieving Enterprise in Education
Action/Initiative

Lead Agency & Partners

Outcomes

Continue to develop and deliver a range
of activities that contributes and improves
on Hull’s current Primary Enterprise
Programme delivered in all of Hull’s Primary
schools. This enables the schools to gain
a recognised standard by Ofsted and to
develop enterprising primary pupils.

Hull City Council and Be Enterprising Group
Young Enterprise
Are You Ready

A series of primary enterprise education
programmes that lays the foundation to
create an enterprising culture in particular
within deprived communities building on the
work of £5 Blossom Programme (created
by Ready Unlimited and further adapted by
Hull Ready).

Lead Individuals
Mike Notarantonio
Sue Brummit
Denham Kite
Stephen Logan
Charles Cracknell
Heather Crombie
Catherine Brentnall

Develop primary teacher understanding
and capacity to deliver enterprise in schools
through national curriculum subjects and
work with local teaching schools.
To encourage all primary schools to
establish partnerships with the business
community and to gain the Warwick Award
for Excellence in Enterprise and education or at least take on board the framework.

Showcase Hull Ready Hub (in partnership
with Ready Unlimited), encouraging other
schools to consider establishing similar
partnerships or joining the current one.

Be Enterprising Group
Are You Ready
Hull Ready Hub
Lead Individuals
Mike Notarantonio
Sue Brummit
Denham Kite
Stephen Logan
Catherine Brentnall

Continue to resource the Be Enterprising
Group so it can act as a coordinator and
brokerage function in order to share
good practice amongst educational
establishments in Hull and surrounding
areas.

Hull City Council & Be Enterprising Group
Lead Individuals
Stephen Logan
Charles Cracknell
Mike Notarantonio
Sue Brummit

All secondary and primary schools in Hull
to have an understanding on the value of
establishing “Ready Hubs” and working in
partnership with Are You Ready - the aim to
establish a federation of hubs under the Be
Enterprising Group.

Capacity in place to fulﬁl necessary gobetween functions in anticipation of growth
in demand from schools, training providers
and colleges. In addition, to develop the
Be Enterprising Group as an integral Board
that links into the standard work of the
local authority, the skills plans of the City
Plan and the skills plans developed by
the Humber LEP Employment and Skills
Board, and seeks to link into relevant sub
regional and national structures.
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Action/Initiative

Lead Agency & Partners

Outcomes

Broaden and embed Enterprise Education
and the Big 13 Enterprise Skills (created by
Ready Unlimited) across all secondary and
post 16 phases.

Be Enterprising Group
Young Enterprise
Founders4Schools
Young Chamber
Humber LEP
Are You Ready

Extend and deepen the enterprise learning
opportunities offered by the use of the
Big 13 enterprise skills by establishing
enterprise clubs in all secondary schools,
colleges and training providers and seek
to increase the number of schools, training
providers, colleges and participants in
Young Chamber activities.

Lead Individuals
Charles Cracknell
Mike Notarantonio
Stephen Logan
Heather Crombie
Derek Kozel

Pupils should receive the advice and
support necessary to build and develop
their own jobs, and have a clear
understanding of potential barriers –
whether real or perceived. This action
underpins the Humber LEP CEIAG
development as described within the
Employment and Skills Strategy.

Be Enterprising Group
All members of HYEP
Humber LEP

Good enterprise education should
incorporate information and advice for
parents about the value of enterprise in the
future success of their children, and how
they can support them through this journey.

Be Enterprising Group
All members of HYEP
Humber LEP

Lead Individuals
Charles Cracknell
Mike Notarantonio
Stephen Logan

Lead Individuals
Charles Cracknell
Margaret Woodcock
Mike Notarantonio
Stephen Logan

Heads of schools and sixth form colleges
would be good groups to target and update
about work patterns to encourage more
entrepreneurial options. All schools to be
encouraged to have enterprise at the centre
of their careers advice and guidance.

Establishment of partnerships with schools
so they can offer pupils the opportunity to
develop entrepreneurial skills for selfemployment, and make it clear to them that
working for themselves is a viable option (in
fact, it will be necessary for many). Include
a young entrepreneurs network.

Accessible material about enterprise activity
could be made available in schools and
head teachers could be encouraged with
the support of governors to hold parents’
evenings exploring different vocational
options. Enterprise opportunities could
be linked in Careers Week and Global
Entrepreneurship Week every year.

Encourage schools to have at least one
governor with experience of starting and
growing a business. In particular a young
entrepreneur (or one who attended the
school) who could work with an “enterprise
champion”.

Be Enterprising Group Hull City Council
Lead Individuals
Charles Cracknell
Mike Notarantonio
Stephen Logan

This would build a vital link between the
school and local economy and ensure that
entrepreneurship is promoted as a viable
career path that is open to all (especially
important in our Secondary Schools).
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Action/Initiative

Lead Agency & Partners

Outcomes

Establish an Investor Kite Mark for
businesses that assist and encourage Hull’s
enterprising young people.

Young Chamber
Hull City Council
Hull & Humber Chamber Commerce

Recognition of business involvement in
enhanced employability of young people
linking into the Youth Enterprise Awards
and activities during Business and Global
Entrepreneurship Week and into the work
of the Hull Bondholders and the national
scheme run by Young Chamber.

Lead Individuals
Charles Cracknell
Mike Notarantonio
Derek Kozel

Establish Young Entrepreneur in Residence
programmes in secondary schools to work
with Youth Enterprise champions, supported
by a named governor and linking activity
between business and feeder schools using
enterprise transition activities.

All Members of HYEP

That young people have the opportunity to
develop businesses within school.

With reference to the Higher Education
Quality Assurance Agency’s Guidance
for Enterprise and Entrepreneurship
Education’s best practice, to establish an
increasing number of enterprise modules
at undergraduate and postgraduate levels
across all disciplines at the University of
Hull.

University of Hull
Enterprise Educators UK

Lead Individuals
Rob Bell
Charles Cracknell
Loui Fowler
Ross Bennett
Thomas Arran
Mike Notarantonio

Lead Individuals
Paula Gouldthorpe

Malet Lambert pupils undertaking enterprise challenge in the
Guildhall 2012

Every student at the University of Hull who
expresses a wish to do so, should have
access to an enterprise/entrepreneurship
experience as part of his or her study.

Janet Coyle of Founders 4 Schools outlining their great enterprise
programme to delegates at Youth Enterprise Summit 2013

20

2014 GEW StrategyDocument 32ppA4 080914.indd 20

08/10/2014 17:45:09

Achieving Youth Entrepreneurship
Action/Initiative

Lead Agency & Partners

Outcomes

Scouts for talent/enterprise and awareness
training.

Hull City Council
London (Hull) Youth Support Trust

Frontline workers with young people
including ‘be your own boss’ amongst the
opportunities for young people working with
established businesses. Also, see a ﬁrst
step taster programme giving foundation
enterprise skills.

Lead Individuals
Mike Notarantonio
Charles Cracknell

Identiﬁes young talent as future leaders in
enterprise and supports the development
of individuals through appropriate
mentoring and coaching to develop a set of
appropriate life skills.

Hull City Council
London (Hull) Youth Support Trust

Seek to use the concept of social value
to promote and develop talent using
procurement processes and outcomes to
support Youth Enterprise and the nurturing
of talent.

Hull City Council

Enterprise Ideas Generation.

Humber LEP Business Development Board
John Cracknell Youth Enterprise Bank
Future Hull Enterprise Network
London (Hull) Youth Support Trust
Hull City Council

Lead Individuals
Charles Cracknell
Mike Notarantonio

A number of individuals who through their
talent for enterprise can add value to the
economic and social fabric of the city by
exercising leadership and promoting the
progression of wider social and community
values. This will link closely with the
two local skills pledges in the Humber,
supported by Hull City Council and the
Humber LEP.

Through the identiﬁcation of a talent
for enterprise, individuals can be
supported through the CSR objectives of
commissioned / procured organisations.

Lead Individuals
Chris Howell
Charles Cracknell

For those with a pre-disposition/ambition
in enterprise to gain structured support in
business ideas generation and validation.
Helps secure more viable and additional
new starts.

Lead Individuals
Charles Cracknell
Mike Notarantonio

Physical incubator accommodation and
development of pre-start up support for
young people.

Hull City Council
London Youth Support Trust
Lead Individuals
Charles Cracknell
Clair Ferguson
Mike Notarantonio

Develop sheltered and supported
environment for new starts alongside
existing facilities and develop new ones,
linking to the Lee Creamer Youth Enterprise
facility.
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Action/Initiative

Lead Agency & Partners

Outcomes

The long term sustainability of the John
Cracknell Youth Enterprise Bank.

Management Group JCYEB
Hull City Council
Let’s Talk Business Group
Engaging Education

Top up of existing initiative, freed from
external funding criteria, whenever possible
building on the partnership established with
KC.

Lead Individuals
Charles Cracknell
Mike Notarantonio
Maureen Foers
Ross Bennett
Kay Stevenson

Look to creating a bondholder scheme.

Engaging Education
JCYEB

Ensure that the delivery company has
the capacity to deliver projects and
programmes on behalf of partners such
as publicity and events. In addition, that
YEDC is able to nurture young people who
want to develop their enterprising idea
whilst at school. Partnership to explore
the development of a web based young
people’s enterprise network for Hull that
could be a mutual support group business
club with developmental initiatives for young
people aged up to 30.

The establishment of a Youth Enterprise
development company.

Possible creation of CDFI.

Lead Individuals
Ross Bennett
Thomas Arran
Mike Notarantonio
Charles Cracknell

Seek to enhance the quality and breadth of
business mentoring programmes relating
to entrepreneurship for young people and
bring national mentoring schemes to the
area.

Hull City Council
Capability Mentors
JCYEB

Promote and champion the iDEA Awards, a
programme for young entrepreneurs aged
between 14 and 25 interested in the digital
agenda. iDEA is supported by The Duke of
York and the Nominet Trust and seeks to
improve the skills of over one million young
people over the next 5 years.

All Members of HYEP
University of Huddersﬁeld
Rotherham Youth Enterprise
Nominet Trust

That young people take up the opportunity
to participate in this national programme.

Lead Individuals
Charles Cracknell Loui Fowler
Stephen Logan
Ross Bennett
Thomas Arran
Mike Notarantonio
Kit Hargreaves

Seek to develop a pipeline of potential
beneﬁciaries with the aid of Be Enterprising
Group and our young entrepreneurs’
network, ‘Let’s Talk Business’.

Establish a central retail point where young
people can display and sell their products.

All Members of HYEP

That young people have the opportunity to
sell their products in a central point.

Give ongoing support to young people who
want to trade at Trinity Market.

Creation of a bank of mentors linked to
the existing work of the two Humber skills
pledges.

Lead Individuals
Chris Howell
Mike Notarantonio
Charles Cracknell

Establish a promotional campaign.

Lead Individuals
Rob Bell
Charles Cracknell
Loui Fowler
Ross Bennett
Thomas Arran
Mike Notarantonio
Julie Buffey
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Cross Cutting Themes
Action/Initiative

Lead Agency & Partners

Outcomes

Ensure that diversity issues at all levels are
taken on board throughout the development
and delivery of activity by partners.

All Members of Hull Youth Enterprise
Partnership

Services to enhance efﬁciency and
effectiveness of delivery to disadvantaged
groups, such as young people who have
different abilities from BEM community and
refugees, and those from inner and outer
estates.

Lead Individuals
Charles Cracknell
Mike Notarantonio

Extend European and international linkages
around Youth Enterprise and 2017 City of
Culture.

Hull City Council
Let’s Talk Business

Sharing of good practice around Youth
Enterprise working with HANSE Network
and other appropriate bodies such as The
Hookup Dinner in South Africa and various
lead organisations across the world for
delivery of GEW in their countries.

Lead Individuals
Charles Cracknell
Ross Bennett
Thomas Arran

Showcasing success both in terms
of enterprise education and youth
entrepreneurship.

Active involvement of young people in work
in all strands of enterprise, and further
development of the ‘Let’s Talk Business’
Young Entrepreneurs Network.

Appropriate Task and Finish Groups
Lead Individuals
Charles Cracknell
Ross Bennett
Mike Notarantonio
Nick Sangwin
Denham Kite
Stephen Logan
Lesley Hawkins
Kerry Anne Taylor
Hannah Crookes
Heather Crombie
Graham Henderson
Thomas Arran

Regular celebration of achievements,
boosting conﬁdence and Hull’s image,
encouraging more participation by
young people and businesses. In
particular Business Week and Global
Entrepreneurship Week.
Look to secure showcasing opportunities
such as in the All Party Parliamentary
Report on Micro Businesses relating to
Enterprise Education and Entrepreneurship.
Look to build on highly successful
promotional materials linked to 10 years
of Youth Enterprise in Hull using regular
promotion via a range of social media
including Twitter, Vine, Facebook and
YouTube.

All Members of Hull Youth Enterprise
Partnership
Lead Individuals
Charles Cracknell
Ross Bennett
Mike Notarantonio
Katie Norman

Hull Youth Council and HBF/University
of Hull to support partners to develop
opportunities for young people’s active
involvement in the design and delivery of
enterprise projects.
Ensure that more Hull young entrepreneurs
are involved in national activities following
the success of involvement in the National
Youth Agency Commission into Youth
Entrepreneurship.
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Action/Initiative

Lead Agency & Partners

Outcomes

Seek, via corporate sponsorship and CSR,
opportunities to secure sponsorship and
investment from companies both in-kind
support and ﬁnancial resource.

All Members of Hull Youth Enterprise
Partnership

Seek sponsorship of programmes and
activities to the value of £50K a year.

Keep up to date with funding schemes
relevant to Youth Enterprise.

All Members of Hull Youth Enterprise
Partnership

Lead Individuals
Charles Cracknell
Ross Bennett
Mike Notarantonio

To draw in additional funding for young
people to help them on their entrepreneurial
journey.

Lead Individuals
Mike Notarantonio
Charles Cracknell

Harry Hopkins at Youth Enterprise Summit 2013

Enterprising rapping pupils from Clifton Primary School

More rapping from Clifton Primary School

Pupils from Newland School for Girls at Youth Enterprise Summit
2013
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Measuring our Impact
As a partnership, we have established a clear set of indicators
(Appendix 5) from all the proposed projects from which to
measure progress towards the goals of the partnership. We will
determine the success of Hull’s Enterprising Young People Action
Plan in the following ways:
 by measuring progress against headline outcome targets
linked to city-wide and Humber-wide strategies such as the
City Plan and the Humber LEP’s Strategic Economic Plan
 by measuring progress against identiﬁed comparator areas
across the country in particular those in the key cities group
 by measuring our progress against the city-wide indicators
relating to enterprise
 by asking our stakeholders ‒ involving the area-based
partnerships and the ‘Let’s Talk Business’ Young
Entrepreneurs Network, along with appropriate partnerships
of young people, businesses, employees, investors, residents
and community groups ‒ whether we are succeeding.

Making it Happen
Strategic Management
Hull’s Strategy to support its enterprising young people depends
for its delivery on a number of partners operating at local,
city, sub-regional and regional levels, as well as championing
the cause at national and international levels. The Hull Youth
Enterprise Partnership owns the Action Plan and is collectively
responsible for continually monitoring its performance against
transactional outcomes set out in the ﬁve-year programme of
activity. The partnership will report them to appropriate city and
sub regional bodies.
The Hull Youth Enterprise Partnership will provide the overall
strategic management, including:
 amending the plan annually following consultation with
partners and participants ‒ therefore, we will be constantly
revising it in the light of circumstances
 receiving regular reports from lead partners on progress in
the development and operation of the proposed projects and
how project developers are contributing to the targets of the
strategy for Hull’s Enterprising Young People, and its Action
Plan
 ensuring the strategy for Hull’s Enterprising Young People and
its Action Plan ‘ﬁts’ relevant city-wide strategies and those of
the Humber LEP, and that they in turn take into account this
plan.

An annual statement of progress against the headline indicators
and detailed activity programme will be produced. The statements
by each of the lead agencies (the main project developers) will,
in addition, refer to the cross cutting themes. They will be used to
consult on the success of the Action Plan and review its aims and
programme of activity that beneﬁts the residents of the city.

Funding
Our Plan will be funded through a cocktail of funding drawn down
by the individual members of the partnership, collaborative groups
within the partnership and the partnership as a collective. A
number of principles will guide the use of funds:
1. Funding will be led by the Strategy for Hull’s Enterprising
Young People and will relate clearly to the achievement of
the priorities and the targets set out within if it is to have the
support of the collective.
2. The main impact will be through ‘bending’ mainstream funds
to meet the priorities outlined in this strategy to support
Hull’s Enterprising Young People and ensuring there is no
duplication of activity.

Pupils making a pitch about their idea during Global
Entrepreneurship Week

3. Private sector investment both in terms of hard cash and
in-kind support will be sought for developing the Plan by
partners, and Best Value principles will be applied to the
terms of the Council’s commitment in order to develop a true
partnership that will meet the targets set in the programme of
activity.

Young Entrepreneur of Year 2012 Phil Batty at Youth Enterprise
Summit 2013 talking about 2017
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Prior to age 11, there is plenty of scope for ‘mini enterprise’
initiatives where learning about local communities and how
jobs work is an early stage of nurturing young citizens. With
the establishment of the Hull Ready partnership, it is fair to say
that our primary schools have embedded wholeheartedly the
enterprise agenda. Many have already achieved the national
standard in Enterprise Education.

Appendix 1
What we Mean by ‘Young People’
It is imperative that everyone involved in enterprise education
and enterprise support to young people, keeps young people
at the forefront of everything they do. Through consultation,
feedback and new ideas, the opinions of young people matter.
Collectively, we need a strategy and provision that will resonate
with young people: that is what they want and what they believe
will help them be more enterprising, employable and, ultimately,
better citizens. This dialogue needs to be continuous, and
requires organisations involved in both the delivery and funding of
enterprise education to be ﬂexible.

After 25, most young adults have acquired some maturity and
knowledge. They more readily recall being younger and are likely
to relate well to other young people and be able to stand as an
example of what is possible.
For both age ranges, the underlying principle is for young people
to be given the opportunity to learn about, experience and (if they
want to) set up in business. This way they will be contributing to
the government’s vision of “enterprise truly open to all” as outlined
in Lord Young’s reviews into entrepreneurship and enterprise
education and the All Party Political Group for Micro-Business
report: An Education System ﬁt for an Entrepreneur.

Our strategy takes a broad stance in deﬁning young people to
include children, teenagers and young adults. In terms of an
age range, this may spread from ﬁve to early 30s, representing
approximately 40% of Hull’s population of around 100,000 people.
Like similar cities, Hull has a higher proportion of young people
than the national average.
This covers many people at a very different stage in life, who
are subjected to a wide variety of inﬂuences on their futures.
This range is a deliberate choice, as it means we can re-fashion
debates with and about young people, and what they mean for
Hull’s future as they grow up and contribute to the economic
diversity of the city.
We can start to think positively about young people by:
 recognising the potential of children in primary school classes
 acknowledging that tens of thousands of young people work
hard in primary and secondary schools, training providers,
colleges, universities as well as involvement in sport, other
societies, part time jobs and in their communities
 appreciating that young adults want to travel, experience and
try new things before settling into jobs, relationships, homes
and families
 respecting the rights of children and young people in their city
as well as nurturing their sense of responsibility.

Young Entrepreneur of Year 2012 Phil Batty at Youth Enterprise
Summit 2013 talking about 2017

Being enterprising will especially help to establish Hull as a
resilient and capable city that meets current and future economic
challenges. In more everyday terms, we believe that the
enterprising aspect of Hull’s young people may need a narrower,
but not exclusive, age range upon which to focus attention. The
consensus of opinion in the Hull Youth Enterprise Partnership is a
focus on young people aged 11 -25 as this is the age range where
most choices are made that open up or shut down future options.

Loui Fowler and Thomas Arran with Chloe Smith MP and National
Youth Agency commission into youth entrepreneurship
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Hull Youth Enterprise Partnership continues to look beyond the
boundaries of the city, and looks forward to playing a key role in
the 2017 City of Culture programme. The partnership is keen to
develop links with similar enterprise programmes across the world
and has already achieved this in the Netherlands, Namibia, Egypt,
Pakistan, Zimbabwe, South Africa and via the Northern European
HANSE network.

Appendix 2
The Hull Youth Enterprise Partnership
An organisational framework for managing any strategy is
necessary to ensure consistency of approach across the partners
involved and achieve coordinated activity where people know
what everyone is doing and how their own activities relate
to those of others. This led to the creation of the Hull Youth
Enterprise Partnership, which in 10 years has gained a regional
and national reputation for developing innovative actions in
supporting the city’s enterprising young people.

HYEP aims to be inclusive and reﬂect the breadth of interests
in the issues and the opportunity. It also reveals that there are
quite a few coordinating and intermediary organisations, some
combining a frontline service role, but in general only a few bodies
whose prime purpose is delivery. Where representative bodies
are included from their wider network, e.g. in the education sector,
they bear an important responsibility for cascading awareness
and showing leadership throughout the network and into
classrooms and lecture rooms.

The partnership contributes to the City Leaderships Board
and its statement of intent through its ambitious City Plan: to
utilise all available resources to transform the economy of the
city and the life-chances of its current and future residents. We
believe this approach by the City Leadership Board will secure a
positive and sustainable future for the city and its young people
through decisive leadership, partnership working and having a
commitment to actively support and empower young people in the
city to develop their enterprising ideas.

The secretariat is the Youth Enterprise Section of City Region &
Policy Directorate of Hull City Council, which keeps the network
informed with regular
updates and brieﬁngs
on policy, initiatives,
statistics and progress
on the implementation
of this Action
Plan. The current
arrangements have
worked reasonably
satisfactorily so far
without too much
conﬂict over roles,
duplication or
access to resources

Over the years, the partnership has established a number
of sub-groups in order to expand inﬂuence. One of the most
important of these is the Young Entrepreneurs Network (www.
letstalkbusinesshull.ning.com). This is run by and for young
people who are tasked to look at how we can be more creative
in involving young people, in particular those that have been
supported by business support programmes in the city. We
believe the emphasis needs to be on outcomes not outputs or
contextual indicators like business registration, survival rates or
VAT registrations.

Contact details:
01482-613489
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Appendix 3



The Big 13 Enterprise Skills* and Deﬁnitions
 Teamwork
(Working together to get the best results)
The degree to which a group of people can work together
effectively can be a decisive factor in whether they can
achieve their goals. Much good teamwork comes down to
how well people get on with each other and their ability to
apply basic social skills to get the best out of others and their
situation.









Risk
(Identifying and managing threats and opportunities)
Learning to cope with and manage risk is imperative for
anyone who wants to progress in life. Managing risk is the
process of identifying different threats and possibilities and
seeing how they can be mitigated, controlled or simply
accepted. Learning to manage risk develops conﬁdence to
take informed decisions that can turn risks into opportunities.
Negotiating and Inﬂuencing
(Communicating for win-win solutions)
Effective negotiation requires a high level of communication,
the ability to build rapport and persuade rationally, and the
conﬁdence to deal with difﬁcult situations that could be a block
to success. Negotiating and inﬂuencing encompasses skills
in listening and compromise. It also includes the ability to be
turned down or knocked back, but to continue to participate.



Effective Communication
(Conﬁdence and skills to communicate with different people)
This is an essential skill for life. A high level of communication
is needed for a variety of tasks, from understanding the
importance of ﬁrst impressions to having the conﬁdence
to speak in meetings, from sending appropriate emails to
making a connection with someone over the phone. Children
beneﬁt from activities that give them the tools and language
to express themselves. Students need new vocabulary to be
able to describe their learning, skills and experiences, as well
as activities with a ‘presentation’ element that challenges them
to leave their communication ‘comfort zone’.



Creativity and Innovation
(Imagination, exploration and courage)
These skills can be seen in a number of ways: the generation
of ideas and concepts, making things or even taking a
new approach to teaching and learning. It is about being
imaginative, thinking ‘outside the box’, looking for solutions,
solving problems, coming up with new ideas. This leads on to
imagining that something ‘extra’ which will become the spark
for innovation or improvement.



Positive Attitude
(Staying optimistic, motivated and energetic)
Negativity says ‘I can’t…’ It anticipates difﬁculties and creates
images of failure and embarrassment that can hold people
back. Positivity says ‘I can…’ It manifests itself in self-belief,
constructive thinking, ﬁnding solutions and optimism. Many
successful people credit their energy, motivation, creativity and
success to maintaining a positive attitude. Some say a positive
attitude is the single most important factor, the one thing that
stopped them giving up and gave them the power to keep
going until they achieved their goal.
Initiative
(Willingness, ability and action)
Initiative is a willingness to take the ﬁrst step, or make the
ﬁrst move. If no one is willing to take the initiative, nothing
can progress. Taking the initiative includes elements of risk,
positive attitude and good judgement. Importantly though, it
includes the desire to ‘go for it’. This is essential in a fastpaced, competitive world where every job, business idea and
opportunity will have many people chasing it.
Organising and Planning
(Prioritising tasks and managing time, workload and ﬁnances)
Planning and organisation is a key factor in the success of
projects and activities. This includes being able to manage
time and workload, setting priorities, rationing scarce
resources against competing claims and the ability to take
a project from an idea through to ﬁnal product despite any
obstacles that may arise. Children learn these skills best
by ‘doing’, overcoming problems as they go, evaluating
their experiences, identifying weakness and planning for
improvement in the future.
Problem Solving
(Deﬁning, imaging and deciding)
Decision-making and problem solving are closely linked. For
both it is necessary to work out the likely consequences for
any course of action, identify and weigh-up pros and cons,
evaluate evidence, consider alternatives and choose and
implement the best course of action. Identifying opportunities
becomes part of this process and it may be that a brilliant
opportunity is spotted whilst a ‘problem’ is being solved. To
be able to develop and implement these skills independently
through an enterprise activity will build a child’s conﬁdence in
their own abilities and judgement.
Leadership
(Providing motivation, direction and support for your team)
Good leaders have the ability to motivate and inﬂuence, they
get things done through hard work and their ability to engage
others. Leadership is a quality that seems to include many
of the other enterprise capabilities. Good leadership requires
communication, a positive attitude, initiative, creativity and
the ability and conﬁdence to negotiate and inﬂuence. Good
leadership can be the difference between failure and success,
satisfaction and frustration, and proﬁt and loss. Providing
leadership opportunities for pupils is essential, so they can
have a taste of what it is like to take responsibility, make
decisions, manage peers and problems and deliver a ﬁnal
product or activity successfully.

* Attributed to Ready Unlimited - All rights reserved.
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Making Ethical Decisions
(How the decisions we make can affect the lives of others and
the environment)
No person, enterprise or corporation operates in a vacuum.
Every action can have a consequence, whether positive
or negative. Issues that affect lives, the environment and
society should be considered with integrity and thought.
Where previously proﬁt ruled, the rise of Corporate Social
Responsibility (CSR) highlights how increasingly business is
asked to consider the ‘triple bottom line’ of People, Planet,
Proﬁt. Not taking responsibility for the impact a business has
in these areas can irreparably damage a company’s reputation
and diminish a brand’s popularity.
Financial Literacy
(Budgeting, managing money and understanding risks)
Developing a real awareness of how the world of money
works is vital for a young person. Whilst an endless source
of materials, resources and funds streams from home and
school to meet their requirements, they will not develop the
knowledge and awareness of the ‘real world’ that will give
them purpose and motivation for studying and working.
Learning about how money works in a practical way can be
fun – but the lessons are real: nothing comes for free, you can
work hard and improve what you have, and sometimes things
go wrong and you have to start again.

Chris Dawson of Gillshill Primary School receiving Most
Enterprising Teacher Award 2013 from Ruth Badger

Product & Service Design
(Well made, functional, desirable and right for the customer)
All the goods and services that are available for consumers
to buy have been through some kind of design, development
and production process. Simulating this process can be
highly illuminating and address the development of many
other enterprise capabilities. For a production process to
run smoothly and successfully, a team has to work well and
communicate. For a product to be successful, it has to be
creative. For a service to survive it has to be well planned. An
activity that addresses elements of production process is a
coherent way of bringing together these enterprise skills and
identifying, in a very real way, their importance.

Grifﬁn Primary School Most Enterprising School 2013 receiving
their award from Ruth Badger

Sirius Academy Winners 2013 National Enterprise Challenge with
Claire Young, Charles Cracknell and Phil Benson

Ruth Badger presenting Stephen Logan with Lee Creamer
Leadership Award 2013
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Appendix 4

Age 0

4 - 11

Primary

16 - 18

Finance

Business Start Up

•Youth Enterprise Service
•John Cracknell Youth Enterprise Bank
•Lee Creamer Youth Enterprise Suite
•Make £5 Blossom
•Big 13
•Badgers Sett Enterprise Challenge
•Start Up Loans
•Founders 4 Schools
•Managed Workspaces (HCC)
•Princes Trust
•ENRG
•Growth Hub
•Duke of York & Nominet Trust’s iDEA
Award
•London Youth Support Trust
•For Entrepreneurs Only (FEO)
•University of Hull Enterprise Centre
•KC Invest

Training Provider

HE

FE

The Enterprise cycle of an enterprising young person in Hull
14 - 16
Log on Move on

Secondary

Mentoring

Global Entrepreneurship Week

Growth

Lifestyle

24

Employment

Sole Trader

Limited Company

Community Interest
Company (CIC)

Charity

Co-operative

Partnership

Social Enterprise

Employer
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EYFS

•Badgers Sett Enterprise Challenge
•Hull Ready
•Ready Hub
•Big 13
•Make £5 Blossom

Aspiration

• Young Enterprise
• John Cracknell Youth Enterprise Bank
• Make £5 Blossom
•Big 13
•Badgers Sett Enterprise Challenge
•Founders 4 Schools
• Young Chamber
• Duke of York & Nominet Trust’s iDEA
Award
•Ready Hub
•For Entrepreneurs Only (FEO)

Youth Enterprise Charter

Be Enterprising Group
Lets Talk Business
Youth Enterprise Summit

30

Appendix 5
Key Indicators for the
Hull Youth Enterprise Partnership
 Number of Enterprise Clubs in schools, training providers and
colleges: target 6 by July 2019
 Number of schools, training providers, colleges and
participants in Enterprise Activities: target 70% of all in the city
by July 2019
 Number of GEW events and participants in Hull: target 20
events by November 2019 and 5,000 pupils by November
2019
 Number of Hull-based Youth Enterprise Ambassadors (young
people in particular and women of all ages): target 12 by July
2019
 Number of secondary schools working towards achieving the
Warwick Award in Excellence in Enterprise Education: target
all by July 2019
 Number of young people aged under 21 who establish their
enterprising idea with support of Youth Enterprise Bank: target
100 by July 2019
 Number of young people aged under 30 who establish their
enterprising idea with partners support: target 350 by July
2019
 A number of micro businesses established by young people
aged under 30 to progress to becoming VAT registered
 Number of primary schools involved with the Hull Ready
Programme: target 65 by July 2019
 Number of teachers who participate in enterprise CPD activity
linked to the Big 13 Enterprise Skills: target 100 by July 2019
 Number of primary schools in Hull to have achieved the
Warwick Award for Excellence in Enterprise: target 30 by July
2019
 Number of businesses involved and supporting primary
schools enterprise ideas: target 100 by July 2019
 Number of businesses involved and supporting secondary
schools enterprise ideas: target 60 by July 2019

Stephen Logan Assistant Headteacher Malet Lambert School
explaining enterprise challenge, Global Entrepreneurship Week
2012

Young people at Post 16 Event, Global Entrepreneurship Week
2012

Children keen to join in during during Claire Young’s visit to
Bellﬁeld Primary in 2013

Josh Robinson and Julie Buffey discussing the use of Trinity Open
Market for young
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Appendix 6
Visit of HRH, Duke of York
to Hull Enterprise Showcase
HRH The Duke of York, KG visited Hull on Wednesday October
1st to encourage young people in the city to develop their
enterprising ideas. The Duke heard about the work of the Hull
Youth Enterprise Partnership and its various groups, such as The
John Cracknell Youth Enterprise Bank, ‘Be Enterprising Group’ of
teachers, Hull’s young entrepreneurs group and the £5 Blossom
programme.
His Royal Highness had the opportunity to meet pupils from Malet
Lambert School, Sirius Academy and Gillshill Primary School, who
are developing an App of Hull’s new Enterprise Trail board game
with the support of Engaging Education. The Duke also met some
of Hull’s young entrepreneurs who are supporting enterprising
pupils in schools.

HRH, The Duke of York talking to young entrepreneur Evie Molloy

HRH, The Duke of York talking to Finbarr Dowling of Siemens
and Katie Norman of Labrascals

HRH, The Duke of York listening to pupils from Victoria Dock
Primary School singing “The Enterprise Song”

HRH, The Duke of York talking to pupils from Thorpepark
Primary
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Appendix 7
Brieﬁng on iDEA Award
The Hull Youth Enterprise Partnership are very supportive of iDEA
Award which is backed by Nominet Trust and HRH The Duke of
York, KG www.onemillionyoungideas.org.uk , In October 2014 Tim
Riches of DigitalMe and on behalf of Nominet Trust, outlined to
Hull educators how iDEA would be implemented.
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Hull Youth Enterprise Partnership
Room 42, Guildhall, Alfred Gelder Street, Hull HU1 2AA
T: 01482 613489
W: www.youthenterprise.co.uk
www.youthenterprise-hull.co.uk
www.hullcc.gov.uk
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